
 

 

Conditions of Employment 
 
This information should be read carefully before submitting your 
application. Please submit your application if you meet the following 
conditions: 
 

• All potential candidates should be available for any shift over the 
whole seven days of the week with emphasis on shifts from 5pm 
Friday through to Sunday night the priority. 

 
• Part Time and Full Time employees MUST meet this minimum 

availability. 
 

• All potential applicants will undergo comprehensive medical testing. 
Should the employee cease employment within 6 months of the date 
of commencement they will be liable for medical costs. 

 
• Part time employees are rostered between 16-30 hours per week and 

fulltime employees are rostered between 38-40 hours per week. 
 

• One shift per week may be swapped with management approval. 
 

• You MUST have your Responsible Service of Alcohol (RSA) and 
Responsible Conduct of Gaming (RCG) Certificates – approved by 
Liquor Administration Board. 

 
• Weekend absenteeism will not be tolerated. 

 
• Employment is governed by the Registered & Licensed Club Award 

2010 
 

• Beverage staff are paid at level 2 - $15.34 per hour (base rate). 
 

• Gaming staff are paid at level 3 - $15.89 per hour (base rate) 
 

• Allowances (meal, laundry, shoe, bank) and weekend penalties are 
paid on top of these rates. 

 
• Employment is governed by three months probation. 

 
• Average shifts are 6-8 hours in length (ability to remain on your feet 

for that period of time is important). 
 

• A passion for superior customer service is essential. 
 

• Employees must be impeccably groomed at all times. 
 

• A “no facial” piercing policy is enforced. 
 

• From time to time you may be exposed to environmental tobacco 
smoke (ETS) and therefore need to be able to work in such an 
environment. 


